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Administrative Information
The Parish of North Abingdon is part of the Diocese of Oxford within the Church of England
Correspondence address: Christ Church, Northcourt Road, Abingdon, Oxfordshire OX14 1PL
Website: www.cca.uk.net
Bankers: NatWest, 11 Market Place, Abingdon, Oxfordshire OX14 3HH
Independent Examiners: Wenn Townsend, Victoria House, 10 Broad Street, Abingdon, Oxfordshire OX14 3LH
The Parochial Church Council of the Ecclesiastical Parish of North Abingdon is a charity registered with the Charity
Commission, charity number 1153844

Trustees
The following served as members of the Parochial Church Council (PCC) during 2021, or part thereof.
Incumbent
Revd Keith Dunnett
Inducted as Vicar on 3 July 2018
Clergy
Revd Kath Cooke
Inducted as Associate Vicar on 3 July 2018
Revd Phil Cooke
Inducted as Associate Vicar on 3 July 2018
Revd Rebecca Peters
Peachcroft Christian Centre
Revd Nessa Watts
Ordained as Curate on 15 April 2018
LLM Representatives
Miss Anne Taylor
Mrs Ros Steel
From September 2019
Wardens
Dr Andrew Dent
Elected as Warden Oct 2020
Mr Andrew Lowe
Elected as Warden Jan 2021
Deanery Synod
Mr Martin Steel
From April 2017, re-elected Oct 2020, elected
Treasurer Nov 2020
Mr Ben Jeapes
From Oct 2020, elected Secretary Nov 2020
Dr Sue Robbins
From Oct 2020
Dr Jeremy Fry
From Oct 2020
Dr Penelope Smith
From Oct 2020
Miss Ashleigh Gibb
From Nov 2020
Elected Lay Members
Mrs Val Challis
From April 2017
Mr Phil Adams
From April 2018 until April 2021
Mrs Lynn Ross
From April 2018 until April 2021
Mrs Pat Rowe
From April 2018 until April 2021
Mr Philip Bingham
From April 2018, re-elected Vice-Chair and Deputy
Warden Nov 2020
Mrs Hilary Beale
From April 2019, re-elected Deputy Warden Nov 2020
Mr Paul Brombley
From April 2019, re-elected Deputy Warden Nov 2020
Mr Mike Harford
From April 2019
Mrs Jean Knight
From April 2019
Mrs Sandra Pike
From April 2019
Mr Andy McCabe
From Oct 2020
Col Emil Jeevaratnam
From Oct 2020
Mr Andy Voyce
From Oct 2020
Mr John Earwicker
From Oct 2020 until March 2021
Mr Andrew Kitchener
From Oct 2020
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Structure, Governance and Management
The Parochial Church Council (PCC) of the Parish of North Abingdon is responsible for the activities at Christ
Church, operating on two sites in North Abingdon (the church site on Northcourt Road, and within Long Furlong
Primary School).
The Peachcroft Christian Centre is located within the Parish of North Abingdon. It is an ecumenical church,
recognized by the Baptist Union, the Church of England, the Methodist Church and the United Reformed Church.
The incumbent of Christ Church and a former churchwarden sat on the Joint Council of the Peachcroft Christian
Centre during 2019. However, the Peachcroft Christian Centre is independent of the PCC and its activities and
finances are not included in this report.
The PCC is a corporate body established by the Church of England and registered with the Charity Commission.
The governing documents for the PCC are the Parochial Church Council Powers Measure 1956 as amended and
the Church Representation and Ministers Measure 2019 and the associated Church Representation Rules 2020.
Trustees of the PCC are either ex officio or lay members who are elected in accordance with the provisions of the
Church Representation Rules. Lay members are elected at the Annual Parochial Church Meeting (APCM) held in
April. Elected lay members serve for a three-year term, with approximately one-third retiring each year. All
eligible church attendees are encouraged to register on the Electoral Roll and stand for election to the PCC. On
appointment, PCC members receive a document which outlines their legal responsibilities as trustees. In addition,
the Chairman provides an introduction to the structures of the Church of England and the role of the PCC during
its first meeting following the APCM.
The Standing Committee (comprising the Incumbent (Vicar), Associate Vicars, church wardens, deputy wardens
and treasurer) has power to transact the business of the PCC between its meetings, subject to any directions
given by the PCC.
The PCC operates through a number of Working Groups, which meet as required between full meetings of the
PCC. The chair of each Group is responsible for reporting back to the PCC, but need not be a member of the PCC.
Other members of the Working Groups may be from the PCC or from the wider church body.
●

The Mission Support Group (MSG) manages the budget and other support given to mission partners
working overseas and in the UK and short-term mission activities by church members. The MSG seeks to
raise awareness of the world-wide church and to encourage every member of the church to participate
through prayer, giving or direct involvement.

●

The Human Resources Group oversees the recruitment of staff and other personnel matters and supports
the PCC in developing good personnel policies and practice in the church. A new HRG has been assembled
this year consisting of Operations Manager, Warden and Congregation Member.

●

The Finance Committee oversees the financial activities of the parish, prepares the annual budget and
financial statements.

●

The Health and Safety Group monitors all matters relating to health and safety and ensures that relevant
policies are kept up to date and risk assessments carried out.

●

The IT Group oversees the church’s IT equipment (software and hardware) and develops the use of the
church websites and social media.
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●

The Social Justice Group was established to focus on ensuring that Christ Church delivers on its vision of
being “compelled by love, gospel centred, kingdom focused, welcoming to all and passionate about
justice”.

●

The Eco Church Group was established in 2017 to guide the church in ways of living that care for creation.

●

The Buildings Group previously supported the wardens in their responsibility to maintain the fabric and
contents of church buildings, working to identify, prioritise, and oversee/undertake the upkeep and
maintenance of the church site at Northcourt Road and the curate’s and youth pastor’s houses. The
recruitment of an Operations Manager has reduced the need for a broader based buildings group, but
Andy Dent (Warden), Geoff Palmer (Congregational Member) and Clint McVea (Operations) have
completed a full estate review with prioritised works being agreed with the PCC as necessary.

●

The Foodbank Working Group/Foodbank Steering Group is responsible for the operational and financial
activities of the Foodbank and operates using guidance from the Trussell Trust with whom we established
a relationship in 2020. Periodic reports are made back to the wider PCC for the purposes of transparency
and governance.

The day-to-day operations of the church are delegated to the staff team employed by the PCC under the direction
of the Incumbent or, in his absence, by the Associate Vicars. Since 2018, the church has sought to expand its
Operations Team by appointing an Operations Manager. This post continues to provide additional capacity to
manage the site, other church properties and to undertake maintenance and capital projects. It has also provided
additional capacity to deliver central support functions in areas such as administration, HR, ICT and Health and
Safety (see above).
The PCC is exposed to risks associated with buildings, finance, legislative compliance and health and safety.
●

Buildings are insured and regularly inspected. The PCC continues to budget for and carry out a rolling
programme of repairs and maintenance. Before the pandemic the Long Furlong congregation met weekly
in Long Furlong Primary School (under a formal Transfer of Control Agreement entered into by the School
and the PCC) with the children’s work taking place in the nearby Long Furlong Community Centre. These
arrangements have worked well for many years and continue to be of mutual benefit.

●

Finances are managed by the parish treasurer within a budget approved by the PCC and performance is
regularly reported to the PCC. Appropriate financial controls are in place. The majority of our income
comes, under God, from the regular giving of our current members, so the importance of prayer and also
communication with donors is recognised. Early each financial year, the church designates a Sunday to
support church members to consider how they can steward the financial resources available to them. As
part of this, the congregation is asked to review their financial support for the work of the church and use
of the Parish Giving Scheme is strongly encouraged. Information on financial performance is reported to
the congregation at the autumn meeting and at the APCM.

●

Legislative compliance. The PCC is committed to fully meeting its responsibilities relating to Health and
Safety, Data Protection, Safeguarding, employment law and other pertinent legislation.

●

Policies are in place for Safeguarding of Children and Vulnerable adults, use of Social Media and Video
Conferencing in Children and Youth Work, Mentoring for Youth Work, Data Protection and Health and
Safety. These polices are available at Safeguarding and other policies at Christ Church Abingdon
(cca.uk.net)

●

The Barns Café Ltd follows the Safer Food, Better Business food management system. The operations,
systems and procedures of the Barns Café have maintained a 5 star rating since 2013 with the most
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recent inspection in September 2021: standards are also monitored between inspection visits by local
authority environmental health. All staff and volunteers are appropriately trained in food safety and
preparation, and receive training in health and safety procedures. Staff and supervisors are also trained in
first aid. To mitigate risks to the PCC, the Barns Café Ltd is incorporated as a Private Limited Company
(Company No. 08794014), with the PCC of the Parish of North Abingdon as the sole shareholder. The
Vicar and wardens are ex-officio directors with up to three others appointed by the shareholder at PCC
meetings.
The charity trustees have considered the major risks to which the charity is exposed and have reviewed those risks
and established systems and procedures to manage those risks.

Objectives and Activities
The main objective of the PCC is (in accordance with the Parochial Church Council (Powers) Measure 1956 as
amended) to cooperate with the incumbent in promoting the whole mission of the Church; pastoral, evangelistic,
social and ecumenical. The main areas of activity are:
●

Regular public worship, open to all

●

The provision of sacred space for personal prayer and contemplation

●

Pastoral work, including visiting the sick and the bereaved

●

Teaching of Christianity through sermons, courses and small groups

●

Taking of religious assemblies in schools

●

Promotion of Christianity through the staging of events and meetings and the distribution of literature

●

The provision of Christian youth activities

●

Promoting the whole mission of the Church through provision of activities for senior citizens, parents and
toddlers and other groups

●

Supporting other Christian charities in the UK and overseas

●

To provide a service to the community by allowing local groups to hire rooms on the site for their
legitimate activities

God has called the church to face outwards, engaging with and serving the local community. During the
Coronavirus pandemic some of our usual ways of achieving this have been put on hold, but many have made the
transition to online/remote running and in some cases have been able to reach further into the community than
was possible physically.
Sunday services ran online through either YouTube live streaming (Northcourt Road) or Zoom (Long Furlong) until
mid-year when the 6:30pm service started to meet outside in the car park. This was very successful allowing for
sung worship and attracted good attendance. The morning service continued to be live streamed from within
Church, whilst the evening service assembled outside, weather permitting. Later, the morning service returned to
the Church with a reduced seating capacity (around 50%) and an overflow in the Church Hall. This single service
required less team members, many of whom were continuing to isolate, managing health vulnerabilities, or
managing changing personal circumstances brought about by the pandemic. During this season we recognised
that everyone had different feelings, expectations and needs as we emerged from the deepest lock down
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regulations and so during Q4 a committee was formed to review the Sunday morning worship pattern, resulting
in a return to dual morning services in 2022.
The Barns Café reopened in May 2021 on a reduced hours timetable whilst staff and volunteers familiarised
themselves with new operating procedures. The café continued to utilise Government grants, funds and staff
retention schemes as necessary to maintain the Barns Café as a key community service and method of outreach.
The Foodbank has continued to operate throughout the pandemic, seeing an increase in both referrals and ‘walk
up’ attendance. Through the Grace of God the increase in demand has been more than matched with supply of
donated food and household products from individual donations and other groups such as Schools collections and
supermarket/wholesaler donations. During the year plans have started to be drawn up to significantly expand
the space occupied by the Foodbank, particularly storage space and indoor meeting and collection space. This
will enable a more appropriate space for listening to Foodbank users and providing support, remove the need for
outdoor collections and create more space in the Corner Suite to re-instate Church-wide meeting spaces that
have been consumed by Foodbank storage. The Foodbank remains a critical component of CCA’s community
outreach.

Volunteers
Since its inception, Christ Church has had a strong tradition of lay involvement and leadership in all areas of
ministry. Church members are actively encouraged and equipped to grow as disciples of Jesus: to develop and use
their gifts, skills and passions, spending time with Him, and being sent out by Him. The PCC recognises and greatly
appreciates the essential contributions made by a large number of volunteers in giving time, money, skills and
other resources to the life of the church, for example leading services, preaching, worship, children’s work, youth
work, Foodbank, the Barns Cafe, Prime Time, pastoral ministry, setting up Long Furlong School each week,
hospitality, welcome and many other areas of church life: as noted above, the church has identified around 100
such areas. This importance and benefit of volunteer contributions has been underlined by the Coronavirus
pandemic and many of the activities that have continued during the pandemic have only been possible with the
additional help of these volunteers.

Grant-making
The PCC believes that it is right to use part of our income to support people and projects engaged in Christian
mission outside the parish. Through the Church in Abingdon, an organisation consisting of multi-denominational
Churches across the Abingdon area, we contribute to mission and social action projects around Abingdon.
Through the Mission Support Group, we use approximately 15% of our income to support several long-term
mission partners, and church members undertaking short-term mission projects in the UK or overseas. With the
impact of Covid-19, many short-term mission trips which were planned did not happen, but this has enabled MSG
to make a number of special Covid-related grants to Mission Partners Archway and Viva, as well as a special grant
to the Nasio Trust, an Abingdon-based charity, to support their Covid work in Kenya.

Public Benefit
The PCC is aware of the Charity Commission’s guidance on public benefit in “The Advancement of Religion for the
Public Benefit” and have regard to it in their administration of the Parish. Examples of this public benefit can be
found in the activities reported above and other parts of this report.
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Achievements and Performance
Review of the Year
2021 has continued to be dominated by the Coronavirus pandemic. For a significant part of the year, services,
courses and groups remained online using Zoom and YouTube live streaming. God’s provision of our Digital
Production Manager and funding for a contract extension, has continued to be an absolute blessing, embedding
the new live streaming broadcast equipment purchased in the previous year which allowed live worship from
within Church prior to our physical return to the buildings. Whilst online viewing of services has reduced, there is
still a significant contingent of ‘catch up’ viewers, and there are many examples of new members experiencing
Christ Church online first so our digital presence in reaching out to the community remains very important.
Initially face to face worship was controlled via an online booking system (ChurchSuite) to manage the number of
attendees and ensure suitable social distancing. Those who had the technology means were encouraged to limit
their onsite presence to once a month to enable those with limited access to online services to attend more
regularly.
Children and Youth have been an important part of Christ Church’s fabric for many years, and so returning to face
to face congregations has enabled the Children and Youth ministries to restart face to face activities again.
Government guidance has continued to be followed with face coverings, bubbling and distancing as necessary
through the period.

Staffing
The PCC greatly appreciates the dedication of the church’s staff team, both paid staff and those working for
church on placements. Several changes in the year are noted here:
Jan Hayward joined the Worship team as Worship coordinator alongside Jonny Grange. Chris Ellaby has decided
to step back from his role on the team. Thank you Chris for your committed service to the Worship at CCA.
Stephanie Addenbrook and Shannon McCairns started as Associate Youth Pastor and Associate Children’s
Minister respectively after a long period of waiting and searching. We are blessed to have them both and they’ve
settled in well to their roles. This now completes the Children and Youth team, praise God!
Sue Quantick started as Older Persons Ministry Leader as a result of the previous PCC decision to increase support
for this area of ministry. Also aligned with this ministry, Caroline Lomas was recruited as a Site Assistant during
the year with a start date of 1st January 2022.
Agnieszka Candan began as Foodbank coordinator; Alex Lister started as Barns Café Supervisor (Maternity Cover),
and Joanne Elliot started as a Cleaner.
With deepest thanks, we also said goodbye to Emma Buckle (Barns Café Supervisor), Pat Rowe (Foodbank
coordinator) and John Rowe (Cleaner).
Hannah Kitchener (Barns Café Supervisor) has started maternity leave.
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Membership and Attendance
As of April 2021, the Electoral Roll (formal membership) of Christ Church was 446 adults with a further 24
Anglican adult members based at the Peachcroft Christian Centre, giving a total of 470 adults for the Parish of
North Abingdon. This is broadly similar to the previous roll count in October 2020.
Physical attendance on either site has steadily returned through the later part of the year, facilitating the need for
overflow in the hall to avoid overcrowding in the Tithe Barn. Typically the Sunday morning service attracted
around 120 physical attendees (plus Children), and around 50 live streaming devices on YouTube (a number which
can get to 200 during the week as people catch up). Attendance at the 6:30 service has averaged about 60,
peaking at 70 in November but dropping to around 60 since with similar numbers into the New Year.
Long Furlong returned to meeting in person on Sundays, but continued with Zoom at the same time so those who
were unable to attend in person could still actively engage with the services. Overall Sunday attendance at Long
Furlong has remained broadly similar pre and post Coronavirus, with numbers of around 120-130 each week.

PCC and Standing Committee Meetings
The day-to-day leadership and management of the church is largely delegated to the staff team, wardens,
ministry and activity leaders, enabling the PCC to focus on matters of policy and strategic direction. PCC meetings
also include time for reflecting on God’s word and prayer for the life of the church. Full PCC meetings take place 6
times a year. The Standing Committee also meets 6 times a year, with meetings taking place in between PCC
meetings. The AGM (APCM) takes place annually around Easter-time.

Financial Review
Unrestricted income and expenditure
The majority of our income comes from the generous giving of members, and whilst some had to reduce their
giving following changes in their personal circumstances due to ongoing problems caused by the Covid-19
pandemic, others were able to increase theirs resulting in voluntary income before legacies and grants seeing
only a small decrease to £503,000 (2020: £505,000). However income from Church Hall lettings increased slightly
to £13,000 (2020: £12,000). Most expenditure was reasonably in line with the previous year, one notable
exception being salaries which increased to £154,000 (2020: £135,000) due to the extension of the fixed term
contract with our Digital Production Manager and fewer gaps in the staff team. The unrestricted deficit for the
year before gains on investments and transfers between funds was £38,000 (2020: deficit of £22,000). The
unrestricted deficit for the year after gains on investments and transfers was £37,000 (2020: deficit of £32,000).

Restricted income and expenditure
The Abingdon Emergency Foodbank continued to see an increase in referrals during the year, but support from
both the community and Church members remained strong with gifts of not only food but also financial donations
which, together with Gift Aid where appropriate, totaled £93,000 (2020: £89,000). This enabled the Foodbank to
continue to employ a part time coordinator. The surplus for all restricted funds for the year after transfers was
£59,000 (2020: £78,000).
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The Barns Café Limited
The PCC is the sole shareholder of The Barns Café Limited whose results are filed with Companies House and are
not included in these Financial Statements. A £10,000 loan made to the Café in 2020 to help with cash flow during
the pandemic remains fully impaired at the balance sheet date.

Reserves
The PCC is required to operate on a going concern basis and hold reserves equivalent to at least 2 months’
general running costs plus an additional month’s payroll costs. The accounts show that reserves remain above this
minimum.

Future Plans
Last year we spoke about the framework of ‘Response, Recovery and Reshape’. The pandemic has had a much
longer tail than we might have expected 12 months ago, and so we perhaps find ourselves between Recovery and
Reshape. Examples of where we’re reshaping include our renewed focus on our physical estate. This covers a
wide range of tasks from those important maintenance activities to ensure we meet our moral and legal
obligations looking after listed buildings, through to strategic investments in buildings to support our ongoing
missional activities - Foodbank is a good example of this with significant expansion of the space planned to better
serve our Foodbank users and the wider community. Likewise, a renewed desire to enhance the food preparation
facilities in Barn 2, whilst perhaps not being implemented in 2022, will be planned in order to provide important
hospitality for existing and new missional communities and groups.
Also continuing to look outward, there are plans to build missional communities based on the Greenhouse
concept of growing and sustaining fledgling missions such as the New Housing Estate group and a potential online
gaming community.
This is very exciting and we will wait upon the Lord as to how these start to evolve. It is also recognised though
that for some, the pandemic has left them exhausted, still managing changing financial or family circumstances.
We still need to offer space and support to those that need it and recognise that our volunteer base across all
ministry areas remains significantly below pre pandemic levels. We must continue to be mindful of this and
ensure we focus on what God is saying about priorities, scope and scale of upcoming projects.
Whilst Coronavirus has changed how we Worship and serve God, the who and why has not changed. Our
fundamental identity and mission have not changed, and as a church, we will continue to seek to realise the vision
the church has received from God, being an active Christian presence in our community and beyond.
Finally, Keith Dunnett will be enjoying a well-deserved sabbatical from March 2022 for three months. This is two
years overdue and so is a well-deserved period of rest, retreat and renewal. His servant leadership, compassion
and energy has been an example and inspiration, and appreciated by all at Christ Church.
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Statement of Trustees’ Responsibility
The trustees are responsible for preparing the Annual Report and the Financial Statements in accordance with
applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting
Principles).
The law applicable to charities in England & Wales requires the trustees to prepare financial statements for each
financial year which give a true and fair view of the state of affairs of the charity and of the incoming resources
and application of resources of the charity for that period. In preparing these financial statements, the trustees
are required to:
● select suitable accounting policies and then apply them consistently;
● observe the methods and principles in the Charities SORP;
● make judgments and estimates that are reasonable and prudent;
● state whether applicable accounting standards have been followed, subject to any material departures
disclosed and explained in the financial statements;
● prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
charity will continue in operation.
The trustees are responsible for keeping accounting records that disclose with reasonable accuracy at any time
the financial position of the charity and enable them to ensure that the financial statements comply with the
Charities Act 2011, the Charity (Accounts and Reports) Regulations and trust deed.
The trustees are also responsible for safeguarding the assets of the charity and hence for taking reasonable steps
for the prevention and detection of fraud and other risks to the charity.
This report was approved by the Trustees on 21st March 2022 and signed on their behalf by

Philip Bingham
Vice-Chair of Trustees

Andrew Lowe
Warden
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Independent Examiner’s Report
Independent Examiner’s Report to the Trustees and Members of North Abingdon PCC, Christ Church on the
accounts for the year ending 31 December 2021, Charity No 1153844
I report to the charity trustees on my examination of the accounts of the company for the year ended 31st December
2021 which are set out on pages 12 to 26.

Responsibilities and basis of report
As the charity’s trustees you are responsible for the preparation of the accounts in accordance with the
requirements of the Charities Act 2011 (‘the Act’).
I report in respect of my examination of the charity’s accounts carried out under section 145 of the Act and in
carrying out my examination I have followed all the applicable Directions given by the Charity Commission under
section 145(5)(b) of the Act.

Independent examiner's statement
Since the charity’s gross income exceeded £250,000 your examiner must be a member of a body listed in section
145 of the Act. I confirm that I am qualified to undertake the examination because I am a member of the Institute
of Chartered Accountants of England and Wales, which is one of the listed bodies.
I have completed my examination. I confirm that no material matters have come to my attention in connection
with the examination giving me cause to believe that in any material respect:
1. accounting records were not kept in respect of the charity as required by section 130 of the Act; or
2. the accounts do not accord with those records; or
3. the accounts do not comply with the applicable requirements concerning the form and content of
accounts set out in the Charities (Accounts and Reports) Regulations 2008 other than any requirement
that the accounts give a ‘true and fair view’ which is not a matter considered as part of an independent
examination.
I have no concerns and have come across no other matters in connection with the examination to which attention
should be drawn in this report in order to enable a proper understanding of the accounts to be reached.

Stuart Bates FCA
Wenn Townsend
10 Broad Street
Abingdon
OX14 3LH
….... March 2022
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Reports Required for the APCM under the Church Rep Rules Part 9 M(5)
Electoral Role
Below are the updated records of the electoral roll numbers for Christ Church Abingdon, Peachcroft Christian
Centre and the parish total over the last four years.

CCA Total

PCC Total

Parish Total

Additions

Removals

April 2019

436

18

454

October 2020

445

24

469

CCA: +19
PCC: +6

CCA: -10
PCC: -0

April 2021

446

24

470

CCA: +13
PCC: +0

CCA: -12
PCC: -0

April 2022

449

24

473

CCA: +18
PCC: +0

CCA: -15
PCC: -0

New Electoral Roll

Church Members on the Electoral Roll for North Abingdon Parish

Since April 2021 there have been no changes to the numbers for Peachcroft Christian Centre however there have
been 18 people added for Christ Church and 15 people removed for the following reasons:
●
●
●

Moved/moving to new area:
Moved Church:
Deceased:

12 Members
2 Members
1 Member

As of April 10th April 2022, the current electoral roll total for North Abingdon Parish is 473. A report regarding the
roll revision between April 2021 and April 2022 will be given by the wardens during the APCM.
Fabric Report

In our last report, dated 2020, we discussed our Estate Strategy paper which outlined both short and long term
items of maintenance and redevelopment. This continues to provide the anchor on which Church leadership
prayerfully make decisions and will continue to do so into 2022. At the heart of this strategy is the desire to grow
and evolve our ministries and develop our community engagement and outreach.
During the year a number of estate related projects were completed, including the removal of the southern
boundary wall and installation of a new fence. Initial concerns about looking unsightly have proved to be
unfounded with the space now looking more open with views across the adjoining field. With lower site usage
during covid, local children and youths started to use the site for congregating, play football and gaining access to
the field. Improved security cameras have been installed to help identify any problem behavior and to provide
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some level of reassurance to onsite staff. Throughout the year a number of more minor works have also been
completed:
●
●
●
●
●

Floodlights in the car park
Changed many of our old fluorescent lights to more efficient LED fittings
New Salto lock fitted to church main entrance and Barn 2
Replaced the Foyer ramp
Replaced front door threshold to the Foyer

Following the quinquennial review in November, a roadmap has been developed to plan out our key priorities
driven by the Estate Strategy paper. In the short term this includes:
●
●
●
●

Addressing the heating problem in the tithe barn, fitting fan assisted radiators.
Take advantage of potential grants to redevelop the Corner Suite to better suit the needs of Foodbank
and other ministries - this includes improving storage capacity, indoor meeting space and facilities.
Make reparations to the Transept Roof
Progress urgent works from the quinquennial report.

At the end of 2021 a Site Assistant was appointed (starts Jan 2022) to help support our older persons ministry and
provide operational support to our Operations Manager.

Health & Safety Report
Clint continues to do an amazing job making sure the site is safe. There have been several of what might seem
building improvements but are also health and safety improvements. The removal of the wall by the cricket
ground which was becoming unstable, and the erection of the fence to prevent intruders. The boxing in of the
boiler in the refurbished disabled toilet. The installation of CCTV cameras which included door entry camera for
Clint and Suzie to be able to see who is at the door before they answer it, which given the decrease of staff on site
and therefore an increase likelihood of lone working by them provides a safer environment.
Accident Reporting – The use of the site has varied through the year because of Covid restrictions. There have
been 8 incidents, none of a reportable nature under RIDDOR. The incidents are reviewed by Peter Butler our
Health and Safety Co-ordinator, and there are no particular trends other than youngsters have accidents, and as
he says “but we cannot use that as an excuse to cancel all youth work!.” He actually sees the nature of the reports
as a positive indication of a healthy H&S culture exemplified by the willingness to both report and respond to
incidents.
The Health and Safety policy has been reviewed and is unchanged. The Heath, Safety and Welfare plan also
remains unchanged. While we have had some activity related to Covid as things have changed, this is covered
under the Risk Assessments and Specific Procedures and instructions.

Safeguarding
Safeguarding has a high priority in Christ Church because of our belief in the gospel and that every individual
matters to God. Our desire is that no-one should be abused in any way, and that church and church activities
should be a safe place for all – young, old and in-between. Our experience of safeguarding at Christ Church has
provided us with expertise and focus to deal with the complexities in this area and this work has been maintained
through the lockdown and will continue in the future.
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We ensure that our church is safe by following a variety of tracks – safer recruitment (which includes DBS checks),
good and appropriate training for all, clear policies and good practice, good publicity, transparency and openness
in all our dealings with those who are vulnerable, careful and prayerful dealings with anyone who reports or even
suspects abuse of any sort. Safeguarding is a standard item on every PCC agenda, because the PCC has final
responsibility for safeguarding policies, though the implementation is delegated to the Safeguarding Officer and
the church staff.
Safer Recruitment
All paid staff and all volunteers whose ministries involve interaction with children, young people or vulnerable
adults are required to follow an established recruitment process which includes an interview, an application form,
a confidential declaration, references and a government DBS check. The process leads to a Letter of Appointment
and a Volunteer Agreement which all are expected to sign. There are currently 230 individuals in the church
(both sites) with an active “safe recruitment” file and current DBS. The DBS check has to be refreshed every 3
years, even if the individual is still in the same position. DBS renewals have increased significantly since October
2021 when the Diocese reduced the renewal period from 5 years to 3 years, which immediately made the DBS
checks of more than 100 individuals out-of-date.
The backlog has been reduced progressively and should
be eliminated by the end of April 2022.
Training
All individuals with ministries to children, young people or vulnerable adults are required to undertake at least 2
safeguarding training courses (Basic and Foundation) which are currently only offered as online courses. This
requirement is extended to include members of the PCC because of their overall responsibility. The Foundation
course need to be refreshed at three yearly intervals. Other courses are offered to (or required from) appropriate
individuals – such as Leadership, Safe Recruitment and People Management, Raising Awareness of Domestic
Abuse, and Pastoral Care. The PSO keeps records of when training is due, but does not keep statistics of how
many courses have been completed during the last 12 months – however it is well in excess of 100. Other
individuals in the church are welcome to access Safeguarding Training – please ask Roland for the links.
Publicity
We are required by the Diocese to display in all church buildings and websites a statement of church policy on
safeguarding and the contact details of relevant individuals. We also have some publicity displayed in
appropriate places pointing people to help when facing Domestic Abuse.
Dashboard
In the last year the Diocese has introduced a Parish Safeguarding Dashboard, which is an online tool for the
management of the multiple tasks required of parish safeguarding teams. The PSO has delegated the upkeep of
this tool to Val Challis, and is grateful for her focussed attention to the details. The Dashboard has a facility to
generate an Action Plan and ours is substantially up-to-date. The main gap is in the production of Risk
Assessments for each of the approved church activities.
Incidents
There have been no incidents reported during the year which implicate church officers, but a few safeguarding
incident reports concerning individuals with needs have been handled in accordance with appropriate guidelines
and/or pastoral care.
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Safeguarding Team
The Parish Safeguarding Officer is Roland Knight, and he receives help and advice from Val Challis, Karen
Brombley and Ann Taylor. Sarah Brombley is an approved Diocesan Safeguarding Trainer and we hope to use her
skills to be able to return to “in-person” safeguarding training.

Deanery Synod
What is it?
Abingdon Deanery is drawn from the 25 CofE churches in Abingdon and surrounding villages, and comprises lay
members elected by each parish (CCA has 7 “Synod Reps” who are also PCC members) and all licensed clergy
What is it for?
●
●
●
●

To encourage and support a caring, sustainable and growing Christian presence in every parish
To develop and implement “mission action plans” to support parishes in their local mission and ministry
To encourage generosity and genuine stewardship within the churches which honour and develop the
gifts and ministry of all members
To be a link between individual parishes and Oxford Diocese

What are Abingdon Deanery’s key missional priorities?
●
●
●
●
●

Developing work with children and young people
Engaging with people in new housing developments
Offering ways for communities to experience the church
Developing our work with elderly people and vulnerable adults
Deepening our life with God

How is this carried out?
Deanery Synod (which means “assembly”) meets 4 times a year to encourage mission by inviting speakers who
can share experience of one of our missional priorities, sharing ideas and best practice, and looking at how we can
share resources and expertise
Highlights in 2021:
●
●
●

Inspiring and informative evening with Bishop Gavin
Well received use of Zoom breakout groups for discussion (e.g. where have you see God at work during
the pandemic, how can Synod support your church)
Parish Share allocation updated to make it simpler, more transparent, and to include an allowance for
mission and ministry weighted to support parishes with high costs of ministry per church member (to help
smaller parishes who have limited resources for mission)
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